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HEPC adopts
draft tuition and fee
legislation

Informational seminars on retirement changes planned

Training and Development catalog available online

BY BILL NEVIN
Out-of-state tuition rates at West
Virginia’s four-year colleges and universities could rise dramatically
beginning this fall under draft legislation being proposed by the state
Higher Education Policy
Commission. In-state tuition could
also go up, but not as significantly.
Under the proposal, which will be
brought before lawmakers during the
regular 60-day legislative session,
out-of-state students would pay for
100 percent of the cost of instruction
while West Virginia students would
be responsible for 35 percent of their
instructional costs with state and
institutional funds picking up the
remaining 65 percent.
Schools would have six years to
meet the cost-sharing basis for instate students; out-of-state students
would be paying 100 percent of
instructional costs in just two years.
The draft legislation also gives
HEPC the option to change the financial base from instructional costs to
normative instructional costs, using
national statistics from peer institutions that haven’t been named yet.
It also would grant boards of governors freedom to collect excess fees
for financial aid and other campusspecific purposes.

The Mountaineer Spirit will
be published again
Thursday, Jan. 30.
Submission deadline is
noon Monday, Jan. 27.

The Training and Development Unit of the Department of Human
Resources announces that course descriptions will be offered in an online
format for training programs presented during January through June. These
professional development programs for WVU employees can be found at:
http://intranet.wvu.edu/human_resources/t&d/workshops/.
The series includes brown bag lunch programs and workshops on communication, frontline leadership, HR Essentials for all WVU Employees, HR
Essentials for Managers and Supervisors and WVU Workplace
Fundamentals.
Two retirement plan informational seminars are planned for Thursday,
Jan. 30. These programs will educate employees about a new vendor—
Great West/Educator$Money—and new investment fund alternatives
added by TIAA-CREF.
Register for any of the T&D programs, including the retirement informational seminars, by using the registration form on the Web site, e-mailing
TRAINDEV@mail.wvu.edu or calling at 293-7217.

Wise Researchers

AMATEUR GENEALOGISTS — Dorothy and Gilbert Butcher of Clarksburg
research their family tree in the West Virginia and Regional History Collection of
the newly renovated Charles C. Wise Jr. Library. The 70-year-old library, which is
attached to WVU's new downtown library, reopened this week with the start of
spring semester. Besides the history collection, Wise Library houses reading rooms
with general book collections, offices for library staff and the University art collection.
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Check the WVU Jobs
Bulletin at
http://www.wvu.edu/
~humanres/emp.htm
or call the 24-hour
Jobline, 293-7234

Retirement plan
changes in effect
Several enhancements to the higher
education retirement programs went
into effect Jan. 1.
The Higher Education Policy
Commission approved these changes
based upon a feasibility study conducted by a statewide committee of
faculty, classified employees, human
resources administrators and chief
financial officers. HEPC approved
these changes with the addition of a
457(b) plan in October 2002 and the
following additional changes for
2003.
Currently most eligible higher education employees participate in a
401(a) defined contribution retirement plan; and two voluntary retirement programs are available in the
form of a 403(b) tax-sheltered annuity
plan and 457(b) deferred compensation plan.
There are two major changes. First
is the addition of Great West/
Educator$Money as a vendor for all
three plans. Great West will join
TIAA-CREF in providing the plans,
and will provide employees with a
vendor alternative as well as investment alternatives. The second is the
TIAA-CREF’s addition of several
investment fund alternatives available under all three retirement programs.
The new vendor and expanded
investment funds were made available Jan. 1. Employees may change
carriers or enroll in any of the three
plans upon written notice.
Enrollment forms will be available on
the HEPC Web site:
http://www.hepc.wvnet.edu. These
forms can be printed and returned to
the WVU Department of Human
Resources Benefits Unit.
For information related to the Great
West/Educator$Money and TIAACREF investment alternatives or
other information, please utilize these
Web sites: TIAA-CREF http://www.tiaacref.org - and Great
West/Educator$Money http://www.educatorsmoney.com/
wvhepc. In addition, brochures are
available from the HR Benefits Unit.
Enrollment materials are available
by contacting the Benefits Unit at
293-5700 ext. 4.

